
I n t e r v i e w  T i p s  

 

 Tell me about yourself. 

 What are your greatest strengths? 

 What are your weaknesses/areas you can improve upon?  

 What have you done in the past three months to improve in these areas? 

 Why are you interested in our organization? 

 What college courses did you enjoy the most?  The least?  Why? 

 What activities did you participate in during your college years? 

 



B e h a v i o r a l  I n t e r v i e w  Q u e s ti o n s  ( S T A R )  

Q u e s ti o n s  Y o u  C a n  A s k  a n  E m p l o y e r  

 

 What are the primary goals for this position? 

 Where does this position fit in with the mission of the organization? 

 How long have you (the interviewer) been with the organization? 

 What types of internal/external training opportunities are available? 

 Has your organization hired Central Missouri graduates previously? 

 What is a typical day in this position? 

 What have you most/least liked about working for (name of employer)? 

 What are the advancements opportunities with (name of employer)? 

 Is this a newly created position or is someone being replaced? 

 What are the company goals for the upcoming year and how does this position align with those goals? 

 What are some of the typical problems I may encounter in this role?   

 How does the rest of the interview process work from here? 

 

Situation: Choose the situation that best fits the focus of the question 

Task:    Explain the task you were trying to complete 

Approach:  What action did you take to complete the task? 

Result:  What was the end result of your actions? 

 Give me an example of a time when you had to be relatively quick in coming to a critical decision. 

 


